VITA

 JEAN POWELL KIRNAN

311 Sussex Avenue

Spring Lake, NJ  07762

Telephone (732) 282-9012

jkirnan@tcnj.edu

EDUCATION

1985             
  PhD               

Fordham University, 

Bronx, NY

                                 
Specialty:  Psychometrics

                        
Ph.D. Thesis:  The Relationship of Recruiting Source to 



Applicant Quality and Subsequent New-Hire Success 



Controlling for Ethnicity, Sex and Age of the Applicant

                                  
Advisor:  Dr. Kurt F. Geisinger

1980            
 MA              

Fordham University

                
                      

Bronx, NY

                                   


Major:  Experimental Psychology                                





Master's Thesis:  The Prediction of Graduate School 






Success in Psychology

Advisor:  Dr. Kurt F. Geisinger

1978            
 BA (cum laude)   
Immaculata College

                                     


Immaculata, PA

 AWARDS AND HONORS

    Graduate

1980-1981



Teaching Fellow at Fordham University

Undergraduate courses in Psychological Testing, Statistics, and Introductory Psychology

1979-1980



Research assistant for Harcourt Brace and 

Jovanovich Grant: "Use of Tests with Schoolchildren", Fordham University

             (Dr. Anne Anastasi, Principal Investigator)

1978-1979



Graduate assistant for undergraduate statistics

course, Fordham University
    PROFESSIONAL EXPERIENCE

The College of New Jersey (formerly, Trenton State College) Trenton, NJ

1986-1994
Position:  Assistant Professor

1994-2001
Position:  Associate Professor

2001-
Position:   Professor



Duties:  Primary teaching duties are for undergraduate courses in

Industrial/Organizational Psychology – Organizational Psychology, Industrial Psychology, Personnel Selection and Placement, Consumer Psychology,

Research Seminar in I/O Psychology, Psychological Testing, I/O Seminar in Ethics, Senior Research Seminar in I/O Psychology, Collaborative Research in TAPLab (Testing and Assessment in Psychology).  Have also taught Freshmen Seminar, Introductory Psychology, and Statistics in the Behavioral Sciences. 

In addition to advising regular Psychology majors, serve as adviser to students enrolled in the Industrial/Organizational Specialization since its inception in 1991.  Serve as faculty sponsor for numerous independent study and internship learning experiences.

Service to the college includes serving as the Arts and Sciences

Liaison to the Woodrow Wilson Visiting Scholars Program, work on

the Pre-Executive Track in the School of Arts and Sciences, and

service on the College and Community Relations, New Faculty

Mentoring, Quality of College Life (Vice Chair, 1995-96, Chair, 1996-1997), Portfolio Assessment, Alumnae Survey Committee (ad hoc), Alumnae Award Committee (ad hoc), Promotions, Student Awards, Campus Re-Organization, Assessment of Transformation committees. 

Service to the School of Humanities and Social Sciences includes Learning Outcomes Assessment Committee (Chair, 2010-present). 

Departmental service includes service on the following standing committees:  Academic Programs, Admissions (Chair, 1989-93, 2011), Advisory, Assessment (Chair 2009-present), Budget (Chair 1993-94, 1997-1998), Graduation (Chair, 1987-1988), Grievance (Chair, 2009-2011), Independent Study/Internship (Chair, 1994-95, Co-Chair 2001-02), New Faculty Mentoring, Psi Chi (Chair, 1987-1988), and Student Awards and Scholarships.  My willingness to serve as needed is also reflected in participation in the following "ad hoc" committees:  Graduate Assistant Search  (Chair from 1991 to 1993), Hiring, Secretary Search, Ethics Statement/Policy Committee (Chair, 1995-1996), and Chair Search Committee (Chair, Spring 1999).  Additionally, I founded the Industrial/Organizational Specialization and served as faculty coordinator (1991 to 2009).

2005-2009
Position:  Professor and Chair of Psychology Department



Duties:  Oversaw a department of 19 full time faculty and 12 adjuncts, over 

350 primary majors, 250 double majors, and numerous students minoring 

in Psychology.  On a daily basis oversaw the needs of the department through 

19 standing committees, hiring, reappointment, direct supervision of 2 full time office staff, and indirect supervision of 3 part time student workers and 1 graduate assistant.  Represented the department’s interests in the larger college community in terms of budgetary and other resource allocation. 

Accomplishments as chair include:  

· Department Program Review

· Department Awarded Mildred Dahne Excellence Award

· Implementation of Enrollment Management Policy

· Creation of new internal Admissions Process

· Oversaw Development of 4 Year Advising Sequence

· Developed and Implemented Assessment Program including Student Outcomes Survey, Alumni Surveys, Senior Exit Survey, Sophomore and Senior Writing Assessment, and Core Course Achievement (in progress)

· Hired 9 new tenure track faculty

· Developed Department Disciplinary Standards

· Oversaw Computerization of ELOPsy system (on-line system to approve, track and report Experiential Learning Opportunities such as internship and independent study)

· Introduced a monthly Best Practices Forum for faculty

· Oversaw development of department Newsletter

    1981-1986
The Prudential Insurance Company of America, Newark, NJ

         
Position:  Associate Manager, Marketing Services and Selection

                        Research Division

Duties:  Development, validation and revision of in-use selection

instruments:  cognitive ability test and biographical

inventory.  Involvement in every phase of the selection process:

design of test form, programming of optical scanner, validity and

reliability studies, analysis of recruiting trends, establishment

and maintenance of a computerized agent selection system,

monitoring compliance with EEO guidelines, development of a

statistical model to formulate "fair" starting pay, and design of an interview form, guide and training program for management use

in agent selection.

Responsibilities included supervision and training of a staff of

five in statistical analysis (utilizing both an mainframe computer

system and personal computers), basic research skills and

presentation (oral and written) of results.

    Spring 1986 Upsala College, East Orange, NJ

Position:  Adjunct Professor

Duties:   Taught "Criterion Development and Personnel Selection"

in Master's Program of Human Resource Management.

CURRENT RESEARCH

Non-cognitive Predictors of Initial College Success.  A biographical inventory (Behavioral Indicators of First Year Performance, BIFP) was developed following an extensive literature review and structured interviews of students, faculty and college staff. The instrument was renamed the PASS (Predictors of Academic Success in Students) and is now administered in an on-line format using Qualtrics software.  Working with Residence Life and/or Welcome Week staff, we administered the instrument to incoming freshmen in the fall.  Data from the previous administrations (entering students from 2005, 2006, 2007, 2009, 2010, and 2011) have provided unique prediction of first year academic success.  Basic descriptive and summary statistics from that data collection provided insights into form modifications and the conversion of several open ended items into closed ended, multiple choice or check all that apply response options.  I have involved several senior seminars as well as independent study students in this project. Final use of the instrument can be as a secondary screen in the college selection process or as an early warning tool for advising, particularly for at risk groups.

I have 2 students committed to working on this project in the Fall of 2012 as part of the TAPLab.  We have collected data for a test-re-test reliability study.  We are also working on a factor analysis which will inform the content and format of an advising report (I will be first author on any future publications.)

Commercials Aired During Children’s Television Programming. I have taped the most popular children’s television shows at several points in time (1995, 2002, 2009 and 2011) for use in both PSY 299 and independent study. Students have learned to code and analyze the commercials for investigation of topics such as unhealthy food advertisements, gender and ethnic representation, disclaimers, use of animation, gender and ethnic stereotyping, and product variations.  I hope to work with advanced students on presentation or publication of their findings. 

Development of Ethical Cases Studies. I have worked with several independent study students and three senior seminar classes on the topic of everyday ethical dilemmas. We study ethical decision making from a psychological perspective considering the psychological factors that influence us.  I have collected over 400 ethical case studies and will soon begin working on developing them as learning tools for a future publication.

Assessment. I have been involved in various assessment projects for the department.  Each of these is still in the development phase, but I hope to share our findings with colleagues here at TCNJ as well as outside.  These include:
· Assessment of writing in PSY 299 and PSY 4**.  We have developed a rubric and tested it on PSY 4** papers.  The rubric needs to be revised and applied to PSY 299 and PSY 4** papers in both a longitudinal and cross-sectional methodology. The data (papers) have already been collected.

· Assessment of content knowledge in our methodological core courses of PSY 121 and PSY 203. Relevant course content has been identified and confirmed by subject matter experts.  The PSY 121 assessment was developed and administered in Fall 2010, revised in 2011, and finalized in 2012.  The TAPLab, Testing and Assessment in Psychology, has assisted with the item analyses, item writing, form development, and administration. 
· TAPLab began developing items to measure Psychology Knowledge and we hope to pilot in Spring 2013
· Assessment of our 4 year advising sequence.  I am working with the Department’s Program Coordinator to ensure that the department assesses our new advising sequence.  The last cohort group to NOT participate in the advising sequence graduated in Spring 2011 and we surveyed them regarding topics covered in the sequence.  We measured the next year’s seniors, the first cohort to complete the sequence. We hope to determine results soon.
CONSULTING PROJECTS

Conflict Resolution Worked with a non-profit nursery school to resolve personnel conflict.  Met with staff, administered MBTI (Myers-Briggs Type Indicator), and identified major problem areas of job expectations, communication, and resources.  Worked to resolve current issues and set into place mechanisms to address future conflicts.

PROFESSIONAL WORKSHOPS

Co-Facilitator of Human Resource Management Module presented as part of The College of New Jersey’s School of Business Human Resource Certification Program for Non-Profit Managers.  Every Spring from 2001-2007.

Facilitator of Personality and the Work Place presented as part of The College of New Jersey’s Office of Administration and Organizational Development’s Keys to Excellence. Spring 2003.

PRESENTATIONS (Students appear in italics)

Kirnan, J. P. & Bastedo, C. “Development of a Measure to Assess Value Added Learning in 

a Psychology Research Methods Course”.  Paper presented at the annual 

conference of  the American Psychological Association, Division for Teaching of 

Psychology, Honolulu, Hawaii, August, 2013.
Kirnan, J. P. & Bastedo, C. “Employing undergraduate student researchers in the department 

assessment process”. Paper presented at the national conference of the Council on 

Undergraduate Research, The College of New Jersey, Ewing, New Jersey, June, 2012.
Kirnan, J. P., Dwyer, C. & Schweitzer, J. “Using experiences and expectations to predict initial 


college success: Application of the PASS and BCSSE”. Paper presented at the annual 


meeting of the Northeastern Association of Institutional Research, Baltimore, MD, 


November, 2009.

Kirnan, J.P., Reilly, M., & Decker, W. “Effectiveness of an undergraduate program in 


Industrial/Organizational Psychology”. Paper presented at the annual meeting of the 


American Psychological Society, Washington, DC, May 1998.

Kirnan, J.P. “The prediction of graduate school success in psychology”.  Paper presented at 


the annual meeting of the Eastern Educational Research Association, Philadelphia, 


March 1981.

PUBLICATIONS (Students appear in italics)
Kirnan, J. P., Bragger, J. D., Harris, R.S. & Alfieri, J. A. (2009). An investigation of 


stereotype threat in employment tests. Journal of Applied Social Psychology, 39,359-


388.

Peer reviewed, rejection rate of xx%, contribution:  Co-Principal Researcher, designed 2 of 3 experiments, led students in collected data and analysis, and wrote several sections of paper.
Kirnan, J. P., Edler, E., & Carpenter, A. (2007).   Effect of the Range of Response 


Options on Answers to Biographical Inventory Items. International Journal of Testing,

 7, 27-38. Peer reviewed, rejection rate of xx%, contribution:  Principal researcher, designed study, led students in collected data and analysis, and wrote several sections of paper.
Bragger, J. D., Hantula, D. A., Bragger, D.,  Kirnan, J.P., & Kutcher, E. (2003). When 
success breeds failure: History, hysteresis and delayed exit decisions.  Journal of 
Applied Psychology, 88, 6-14. Peer reviewed, rejection rate of 80%, 
contribution:  data collection, consultation on methodology and drafts of 
article.
Kirnan, J. P., Bragger, J. D., Brecher, E., Johnson, E. (2001).  What race am I?:  The need for 


standardization in the race question wording.  Public Personnel Management. Peer 


reviewed, rejection rate of 50%, contribution: principal researcher, designed 


study, collected data, conducted analysis and wrote several sections of paper.
Kirnan, J. P., Reilly, M. & Decker, W.  (2000). “Effectiveness of an undergraduate program in

 Industrial/Organizational Psychology”.  Teaching of Psychology, 27, 

27-29. Peer reviewed, rejection rate of 86%, contribution: principal researcher, 

designed study, collected data, conducted analysis, wrote several sections of 

paper.
DeNicolis Bragger, J. L., Bragger, D.H., Hantula, D. A., & Kirnan, J.P.

(1998). Hysteresis and Uncertainty: The effect of information on delays to


exit decisions. Organizational Behavior and Human Decision Processes, 74,


229-253.  Peer reviewed, rejection rate of 75%, contribution: data collection, 
consultation on methodology and drafts of article.
Kirnan, J. P. & Woodruff, D. (1994).  Reliability and validity estimates of the Parker 

Team Player Survey (PTPS).  Educational and Psychological Measurement, 54,
1030-1037. Peer reviewed, rejection rate not reported, contribution: principal researcher, designed study, analyzed data, wrote majority of paper.
Kirnan, J. P., Farley, J. F. & Geisinger, K. F. (1989).  “The relationship between 

recruiting source, applicant quality and hire performance:  An analysis by sex, ethnicity and 
age.  Personnel Psychology, 42, 293-308.  Peer reviewed, rejection rate of 85%, contribution: principal researcher, designed study, analyzed data, wrote entire paper.
Kirnan, J. P. & Geisinger, K. F. (1981).  “The prediction of graduate school success in 
psychology”.  Educational and Psychological Measurement, 41, 815-820. Peer 
reviewed, rejection rate not reported, contribution: principal researcher, 
designed study, collected and analyzed data, wrote entire paper.
INVITED REVIEWS (Students appear in italics)
Kirnan, J. P. (2010). [Review of the Business Critical Thinking Skills Test.] In K. F. 


Geisinger & R. A. Spies  (Editors), The Eighteenth Mental Measurements Yearbook. 


Invited Review, sole author.

Kirnan, J. P. (2010). [Review of the Test of Understanding in College Economics – Fourth 


Edition.] In K. F. Geisinger & R. A. Spies  (Editors), The Eighteenth Mental 


Measurements Yearbook. Invited Review, sole author.
Kirnan, J. P. (2009). [Review of the Career Transition Inventory.] In E. A. Whitfield, R. W. 


Feller & C. Wood (Editors), The National Career Development Association’s A 


Counselor’s Guide to 
Career Assessment Instruments, 5th Edition (pp. 356-360). 


Invited Review, sole author.

Kirnan, J. P. (2007). [Review of the Personnel Assessment Form.] In J.C. Impara & B. X. 

Plake (Editors), The Seventeenth Mental Measurements Yearbook (pp. 633-636). Lincoln, NE:  Buros Institute of Mental Measurements. Invited Review, sole author.

Kirnan, J. P. (2007). [Review of the Workplace Skills Survey.] In J.C. Impara & B. X. 

Plake (Editors), The Seventeenth Mental Measurements Yearbook (pp. 883-885). Lincoln, NE:  Buros Institute of Mental Measurements. Invited Review, sole author.
Kirnan, J. P. (2005). [Review of the Customer Service Skills Test.] In J.C. Impara & B. X. 

Plake (Editors), The Sixteenth Mental Measurements Yearbook (pp.286-288). Lincoln, NE:  Buros Institute of Mental Measurements. Invited review, sole author.

Kirnan, J. P. (2005). [Review of the Job Challenger Profile.] In J.C. Impara & B. X. Plake 


(Editors), The Sixteenth Mental Measurements Yearbook (pp. 501-503). Lincoln, NE:  


Buros Institute of Mental Measurements.  Invited review, sole author.

Kirnan, J. P.  (2005). [Review of the General Aptitude Test Battery.] In D. J. Keyser 
(General Editor), Test Critiques: vol. 11, (pp. 100-108).  Kansas City, MO:  Test 
Corporation of America. Invited review, sole author.
Kirnan, J. P. (2003). [Review of the Miller Getting Along with People Scale.] In J.C. 
Impara & B. X. Plake (Editors), The Fifteenth Mental Measurements Yearbook.       
(pp. 564-566).  Lincoln, NE:  Buros Institute of Mental Measurements. Invited 


Review,  sole author.
Kirnan, J. P. (2003). [Review of the Career Transitions Inventory.] In J.C. Impara & B. X. 
Plake (Editors), The Fifteenth Mental Measurements Yearbook. (pp. 166-168).  


Lincoln, NE:  Buros Institute of Mental Measurements. Invited Review, sole author.
Kirnan, J. P.  (2001).  [Review of the Work Readiness Profile.]  In J. C. Impara & B. S. 
Plake (Editors), The Fourteenth Mental Measurements Yearbook. (pp.).  Lincoln, NE:  


Buros Institute of Mental Measurements. Invited Review, sole author.
Kirnan, J. P. & Wojcik, K.  (1998).  [Review of the Developmental Challenge Profile.] In J. C. 

Impara & B. S. Plake (Editors), The Thirteenth Mental Measurements Yearbook 

(pp.224-227).  Lincoln, NE:  Buros Institute of Mental Measurements. Invited Review, contribution: principal researcher, designed review and wrote several sections.
Kirnan, J. P. & Crespo, D.  (1998). [Review of the Child Development Inventory.] In J. 

C. Impara & B. S. Plake (Editors), The Thirteenth Mental Measurements Yearbook (pp 224-227). Lincoln, NE:  Buros Institute of Mental Measurements. Invited Review, contribution: principal researcher, designed review and wrote several sections.
Kirnan, J. P. & Snyder, B.  (1995).  [Review of the Multidimensional Leadership 
Questionnaire.] In J. C. Conoley & J. C. Impara (Editors), The Twelfth Mental 
Measurements Yearbook (pp.651-654). Lincoln, NE:  Buros Institute of Mental 
Measurements. Invited Review, contribution: principal researcher, designed 
review and wrote several sections.
Kirnan, J. P. & Faltin, S.  (1995).  [ Review of the Roeder Manipulative Aptitude Test.]  In J. 


C. Conoley & J. C. Impara (Editors),  The Twelfth Mental Measurements Yearbook 


(pp.874-876). Lincoln, NE:  Buros Institute of Mental Measurements. Invited Review, 


contribution: principal researcher, designed review and wrote several sections.
Kirnan, J. P. & DeNicolis, J.  (1995). [Review of the National Occupational Testing 
Institute’s 


“Child Care and Guidance Test”.]  In J. C. Conoley & J. C. Impara (Editors), The Twelfth 


Mental Measurements Yearbook (pp.679-680). Lincoln, NE:  Buros Institute of Mental 


Measurements. Invited Review, contribution: principal researcher, designed review 


and wrote several sections.
Kirnan, J. P.  (1994). [Review of the Hilson Personnel Profile Success Quotient (HPP/SQ).] 


In D. J. Keyser (General Editor), Test Critiques: vol. 10. (pp. 282-290). Kansas City, 


MO:  Test Corporation of America. Invited Review, sole author.
Kirnan, J. P.  (1993). [Review of the Social-Emotional Dimension Scale (SEDS).]  In J. 

C. Conoley & J. J. Kramer (Editors), The Eleventh Mental Measurements Yearbook (pp.838-840).  Lincoln, NE:  Buros Institute of Mental Measurements. Invited Review, sole author.

Kirnan, J. P.  (1993). [Review of the Skills Assessment Module (SAM).]  In J. C. 

Conoley & J. J. Kramer (Editors), The Eleventh Mental Measurements Yearbook (pp. 831-833). ). Lincoln, NE:  Buros Institute of Mental Measurements. Invited Review, sole author.
Kirnan, J. P. & Geisinger, K. F. (1987).  [Review of the General Aptitude Test Battery.] In 


D.J. Keyser (General Editor), Test Critiques: vol. 5.  Kansas City, MO:  Test 
Corporation 


of America. Invited Review, contribution: principal researcher, designed review,

 collected and analyzed information, wrote entire paper.


Reprinted in:



Test Critiques Compendium (1987)



Special Education and Rehabilitation Testing (1988)

ADDITIONAL COMPLETED RESEARCH PROJECTS

Kirnan, J. P. (2003).  Technical report on the re-keying of the Student MetProfile – 
September 2003.
Kirnan, J. P. (2002).  Technical report on the validity of the MetProfile: Revised scoring 
key and questionnaire modifications – August 2002.

Kirnan, J. P. (2002).  Technical report on the test-retest reliability of the Student MetProfile.

Kirnan, J. P. (2001). Technical Report on the Development of a Cognitive Abilities Test for Prediction of NASD Series 6 Passage.

Kirnan, J. P.  (2000).  Technical report and recommendation on the delayed 
implementation of the 1998 MetProfile scoring key – August 2000.

Kirnan, J. P.  (2000).  Technical report on the development of a biographical inventory and initial scoring key for use in the selection of recent college graduates: The Student MetProfile Revised – New Interval Version - July 2000.

Kirnan, J. P.  (2000).  Technical report on the development of a biographical inventory and initial scoring key for use in the selection of recent college graduates: The Student MetProfile - June 2000.

Revision of the “Industrial Psychology” TECEP Examination (1999).  Major overhaul of 
credit by exam assessment tool for Thomas Edison State College.

Kirnan, J. P. (1998a). Technical report on the development of a mini MetProfile scoring key.  August 1998.

Kirnan, J. P. (1998b).  Technical report on the re-keying of the METPROFILE – 
August/December 1998

Kirnan, J. P. (1995).  Technical report on the re-keying of the METPROFILE

Kirnan, J. P. (1995).  Technical report on the predictive performance of the 
METPROFILE  in five pilot regions

Kirnan, J. P. (1993).  Technical report on the development of the METPROFILE – Single 
Scoring Key

Kirnan, J. P.  (1992).  Technical report on the development of the METPROFILE

Kirnan, J. P. (1991).  Technical report:  Parker Team Player Survey.  Tuxedo, NY:  Xicom, Inc.

Kirnan, J. P. (1990). Executive Summary of the Seligman Attributional Style 
Questionnaire (SASQ).

SPONSORED STUDENT PUBLICATIONS IN TCNJ JOURNAL OF STUDENT ACHIEVEMENT
Zerillo, L. (2012). The face of character: Encouraging morality in children by confronting 

bullying through character education.  TCNJ Journal of Student Scholarship, 14.

Reisen, D. (2010). Docent training program for the Kidsbridge Museum. TCNJ Journal of 

Student Scholarship, 12.

Cirillo, M. & Smith, T. (2008). The development of a biographical inventory for use in the 

prediction of first-year college success. TCNJ Journal of Student Scholarship, 10.

SERVICE

Professional

Review conference submissions for

· Division 14 Society for Industrial/Organization Psychology

· Division 5 Evaluation, Measurement, & Statistics

Judge for 2012 APA Anne Anastasi Graduate Student Research Award

Community

Therapy Dog Handler since 2006. Visit facilities with trained and certified Golden Retriever including assisted living and Tail Waggin’ Tutor school reading program.

Conduct assessment research with West Belmar Elementary School on Tail Waggin’ Tutor Reading program gains.

PROFESSIONAL AFFILIATIONS

    1980-Present     
Society for Industrial/Organizational Psychology

2001-Present
Professional Human Resources Certification
2004-Present
Center for Application of Psychological Type (CAPT) Certified

REFERENCES  Furnished upon request.

